Early Retirement Incentive Program
Memorandum of Agreement

The Borough of Naugatuck (hereinafter the “Borough”) and the Borough of Naugatuck Supervisors Chapter 90, C.S.E.A., Local 760, SEIU (hereinafter the “Union”) hereby agree to the following:


1.
The Borough will afford Union pension plan members an opportunity to take 
a voluntary early retirement, provided each of the following factors are met:

By May 1, 2009 the eligible employee must have: (1) an age; and (2) years of credited service (10-years minimum) with the Borough that when added together equal at least seventy (70).

2.
Employees must declare, in writing, their intention to participate in the early retirement incentive program on or before July 6, 2009. Furthermore, said employees must in fact transfer from active employment to retired status in accordance with the provisions of the Early Retirement Incentive Program, as described herein, on or before August 31, 2009.
3.
Eligible employees, who choose to retire in accordance with this Early Retirement Incentive Program, may elect to do so in accordance with the following terms:

a.
Eligible employees making this retirement election, who have at least ten 
(10) years of credited service, shall receive the incentive benefit of five (5) 
years of additional service added to their pension calculation.  Years 
of service may not exceed thirty-five (35), in total, for purposes of 
establishing credited service in pension calculation.

b.
Eligible employees making this retirement election shall be paid for up to 
ninety (90) unused accrued sick days, as set forth in Article XVIII, Section 5 
of the collective bargaining agreement between the parties day July 1, 2006 
through June 30, 2009.  Eligible employees shall receive full pension credit 
for such unused accrued sick days (up to ninety (90) days) as part of their 
pension calculations.  Eligible employees are expected to use all their 
accrued vacation time prior to August 31, 2009.
Payment for accrued unused sick days (to a maximum of ninety (90) days shall be paid in two (2) installments as follows:

(1)
First payment of one-half (1/2) of such days shall be paid by the 
Borough on or before September 1, 2009.



(2)
Second payment of one-half (1/2) of such days shall be paid by the 

Borough on or before July 1, 2010.
















c.
Eligible employees and their eligible dependents shall receive health insurance benefits upon retirement in accordance with the following:  Eligible employees shall receive health insurance benefits based upon the benefits set forth for active employees for the calendar year in question (i.e. – 2010: 2010 health plan; 2015: 2015 health plan).  Additionally, eligible employees shall be responsible for premium share contributions based on the premium share contributions for active employees negotiated between the parties for the July 1, 2008 through June 30, 2009 contract year of eight percent (8%).    


4.
The Union acknowledges and agrees that, aside from this Memorandum of 
Agreement and the timelines set forth herein, the Borough has no contractual or 
legal obligation to offer employees the Early Retirement Incentive Program 
specified herein. 
Furthermore, the Union accepts, covenants and agrees that the Borough has no obligation to offer an early retirement incentive program in the future and this Memorandum of Agreement shall not serve as or be claimed as a precedent by the Union in any future collective bargaining negotiations or other dealings involving the Borough. In addition, the parties agree that no future negotiation shall in any way alter or change the terms of this specific Early Retirement Incentive Program for any eligible employee or their dependents.

5.
The Union covenants and agrees that the Borough has the absolute right to replace 
existing employees making this early retirement election with new employees at  
any rate of pay that is deemed appropriate by the Borough.

6.
The Union covenants and agrees that the Borough has the absolute right to choose 
not to replace eligible employees making this retirement election.
7.
The Union covenants and agrees that the Borough has the absolute right to offer participation for all new employees, including those employees who replace existing employees making this early retirement election, in the Borough’s defined contribution pension plan.
8.
The Borough and Union agree that all of the positions that are affected by this Early Retirement Incentive Program shall remain within the recognition clause of the revised recognition clause set forth in a Memorandum of Agreement between the Borough and Union dated ______, 2009 (attached hereto as Attachment 1), except: 

a. As noted in the Memorandum of Agreement, upon the retirement of Hank J. Witkoski, Jr., the Superintendant of Streets position shall be removed from the bargaining unit.  The Borough shall enjoy the right to fill the position of Superintendant of Streets as a non-union position in the future, with no challenges from the Union. 
b. As noted in the Memorandum of Agreement, upon the retirement of Joyce Alegi, the Assessor position shall be removed from the bargaining unit.  The Borough shall enjoy the right to fill the position of Assessor as a non-union position in the future, with no challenges from the Union.  
9.
This Early Retirement Incentive Program Memorandum of Agreement is subject to approval by the Board of Mayor and Burgesses and ratification by the bargaining unit membership.    


______________________________

______________________________


Mayor Robert Mezzo




Patrick Hayes, Staff Representative
For the Borough of Naugatuck
For the Borough of Naugatuck Supervisors Chapter 90, C.S.E.A., Local 760, SEIU
Dated: ____________________


Dated: ____________________


Witness: _______________________

Witness: ______________________
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