Memorandum of Agreement 

The Borough of Naugatuck (hereinafter referred to as the “Borough”) and the Borough of Naugatuck Supervisors Chapter 90, C.S.E.A., Local 760, SEIU (hereinafter referred to as the “Union”) hereby agree to the following:

1. The Borough and Union are parties to a collective bargaining agreement dated July 1, 2006 through June 30, 2009.

2. The parties previously agreed to extend the collective bargaining agreement dated July 1, 2006 through June 30, 2009 for one (1) year through June 30, 2010 (see Attachment A).  

3. During this one (1) year extension of the collective bargaining agreement through June 30, 2010, the parties agree to the following:

a. No bargaining unit member will be laid off by the Borough;

b. There will be no furlough days for bargaining unit members;   

c. The respective salaries received by bargaining unit employees during the period from July 1, 2008 through June 30, 2009 shall remain unchanged and apply to the period from July 1, 2009 through June 30, 2010.  Accordingly, for the period from July 1, 2009 through June 30, 2010 there shall be no increase in bargaining unit members’ rates of pay;

d. The insurance plans (options 1 and 2) and premium share percentage contributions set forth in Article XVII, Section 1 of the collective bargaining agreement between the parties dated July 1, 2006 through June 30, 2009 for contract year July 1, 2008 through June 30, 2009 shall remain the same for the one year contract extension through June 30, 2010.  Additionally, for employees who select Option 1, their respective premium share contributions shall be based on the Borough’s July 1, 2008 through June 30, 2009 premium rates, not the renewal rates for July 1, 2009 through June 30, 2010;

4. The Borough and Union agree to extend the collective bargaining agreement dated July 1, 2006 through June 30, 2009 for two (2) additional years to June 30, 2012. 
a. During the period from July 1, 2010 through June 30, 2011, the parties agree to the following:

Effective July 1, 2010 through December 31, 2010 the wage rates for bargaining unit members shall be increased by one and one-half percent (1.5%);

Effective January 1, 2011 through June 30, 2011 the wage rate for bargaining unit members shall be increased by one and one-half percent (1.5%);
The insurance plans (options 1 and 2) and premium share percentage contributions set forth in Article XVII, Section 1 of the collective bargaining agreement between the parties dated July 1, 2006 through June 30, 2009 for contract year July 1, 2008 through June 30, 2009 shall remain the same for the period from July 1, 2010 to June 30, 2011.  

b. During the period from July 1, 2011 through June 30, 2012, the parties agree to the following:

Effective July 1, 2011 through December 31, 2011 the wage rates for bargaining unit members shall be increased by one and one-half percent (1.5%);

Effective January 1, 2012 through June 30, 2012 the wage rate for bargaining unit members shall be increased by one and one-half percent (1.5%);
The insurance plans (options 1 and 2) and premium share percentage contributions set forth in Article XVII, Section 1 of the collective bargaining agreement between the parties dated July 1, 2006 through June 30, 2009 for contract year July 1, 2008 through June 30, 2009 shall remain the same for the period from July 1, 2011 to June 30, 2012.  

5. Effective July 1, 2009, Article I, Section 1 shall be deleted and replaced with:
Section 1.  The Borough of Naugatuck recognizes the Borough of Naugatuck Supervisors Chapter 90, C.S.E.A., Local 760, SEIU, AFL-CIO as the exclusive bargaining agent for the purpose of collective bargaining relative to wages, hours, and other conditions of employment of Assessor, Building Inspector, Town Planner/Wetlands Enforcement Officer/ZEO, Director of Visiting Nurses Association, Supervisor of Clinical Services, Director of Parks and Recreation, Director of Youth Services, Superintendent of Streets, Survey Section Chief, Assistant Controller, Assistant Tax Collector, Assistant Borough Engineer, Assistant Borough Clerk, Assistant Town Clerk, Police Department Office Manager, Assistant Director of Youth Services, Borough Clerk, Building Custodial Superintendent, Assistant to Building Inspector, M.I.S. Director, Network Manager - Police Department, excluding all others.

Effective upon the retirement of Joyce Alegi, the position of Assessor shall be excluded from the bargaining unit.  

Effective upon the retirement of Hank J. Witkoski, Jr., the position of Superintendent of Streets shall be excluded from the bargaining unit.  

The position of Golf Course Superintendent shall be excluded so long as the duties of the position are performed by the Golf Pro.
In the event that the Assistant Borough Engineer is promoted to the Borough Engineer position, it shall be at the Borough’s discretion whether to fill such vacancy.  
All of the foregoing positions are recognized to be included in the bargaining unit except as they may be excluded by order of the Connecticut State Department of Labor under applicable State law, or by agreement between the Borough of Naugatuck and the Union. The Borough agrees to keep whole the existing bargaining unit as described above.
6. Effective July 1, 2009, Article XXVI, Section 1, shall be deleted and replaced with:

Section 1.  This Agreement shall be effective as of the first day of July, 2006 and shall remain in full force and effect until the 30th day of June, 2012, except that it may be amended at any time by mutual agreement.
7. Effective July 1, 2009, Article XXVII shall be deleted and replaced with:

The provisions of this Agreement shall be in effect from July 1, 2006 and shall continue in force through June 30, 2012.  

8. The Union agrees all bargaining unit employees hired by the Borough on or after July 1, 2009, shall be eligible for the Borough’s defined contribution pension plan and no other pension plan offered by the Borough.  
9. Except as set forth above, there will be no other changes to the collective bargaining agreement between the parties dated July 1, 2006 through June 30, 2009, unless by mutual written agreement of the parties.  Consequently, the terms and conditions set forth therein shall remain in effect through June 30, 2012. 

10. This Memorandum of Agreement and the terms contained herein shall neither establish a past practice nor precedent. 
11. This Memorandum of Agreement is subject to approval by the Board of Mayor and Burgesses and ratification by the bargaining unit membership.    

________________________

_______________________

Borough of Naugatuck  
The Borough of Naugatuck Supervisors Chapter 90, C.S.E.A., Local 760, SEIU

_______________________


_______________________
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