DRAFT

Memorandum of Agreement 


The Borough of Naugatuck (hereinafter the “Borough”) and Local 1219, International Association of Fire Fighters, AFL-CIO (hereinafter the “Union”) hereby agree to the following:

1. The Borough and Union are parties to a collective bargaining agreement dated July 1, 2005 through June 30, 2009.

2. The parties agree to extend the collective bargaining agreement dated July 1, 2005 through June 30, 2009 for three (3) years through June 30, 2012.  
3. During the period from July 1, 2009 through June 30, 2010, the parties agree to the following:

a. The wage rates for bargaining unit members for July 1, 2008 through June 30, 2009 as set forth in Article XXI, Section 21.01 shall remain unchanged and apply to the period from July 1, 2009 through June 30, 2010.  Accordingly, for the period from July 1, 2009 through June 30, 2010 there shall be no increase in bargaining unit members’ rates of pay; provided that bargaining unit members shall be entitled to their appropriate step movement, anniversary and promotion pay increases.
b. The insurance plan and premium share percentage contribution set forth in Article XVIII of the collective bargaining agreement between the parties dated July 1, 2005 through June 30, 2009 for contract year July 1, 2008 through June 30, 2009 shall remain the same through June 30, 2010.  Additionally, employees’ respective premium share contributions shall be based on the Borough’s July 1, 2008 through June 30, 2009 premium rates or the renewal rates for July 1, 2009 through June 30, 2010, whichever is lower.

1. During the period from July 1, 2010 through June 30, 2012, the parties agree to the following:


a. Effective July 1, 2010 through December 31, 2010 the wage rates for bargaining unit members shall be increased by 1.5%;


b. Effective January 1, 2011 through June 30, 2011 the wage rate for bargaining unit members shall be increased by 1.5%:


c. Effective July 1, 2011 through December 31, 2011, the wage rates for bargaining unit members shall be increased by 1.5%;


d. Effective January 1, 2012 through June 30, 2012, the wage rates for bargaining unit members shall be increased by 1.5%;


e. The insurance plan and premium share percentage contribution set forth in Article XVIII of the collective bargaining agreement between the parties dated July 1, 2005 through June 30, 2009 for contract year July 1, 2008 through June 30, 2009 shall remain the same through June 30, 2012.

2. Effective July 1, 2009, Article XIII shall be amended to add Section 13.02a which shall read: “Bargaining unit members hired after April 1, 1986 may cash out an additional ten (10) sick days upon retirement, provided, however, that such additional sick days shall be excluded from the employee’s pension calculations as set forth in Schedule 1-a of the collective bargaining agreement between the parties dated July 1, 2005 through June 30, 2009.”


3. Effective July 1, 2009, Article XVIII shall be amended with Section 18.01 being deleted and replaced with:  

Section 18.01:  The Borough agrees to provide each bargaining unit member with either a PPO Plan (Option 1) or PPO HSA Plan (Option 2).  All bargaining unit employees shall have the choice of the following plans:
Option 1: Anthem Century Preferred PPO Plan with a drug and vision rider; 

or 
Option 2:  Anthem PPO HSA Plan with a vision rider.

Additionally, the Borough will provide employees, under either Plan, a full service family dental plan with the eligible employee paying the applicable premium share, if any.   
Effective July 1, 2009, eligible bargaining unit employees will contribute a cost-share toward the annual health insurance premium in the following amounts:




009-010     010-011
011-012             

Option 1

8%
  
8%
      8%
   

Option 2

0%
  
0%
      0%
  
   

1. Effective July 1, 2009, Article XVIII shall be amended with Section 18.01.01 being deleted and replaced with:

Section 18.01.01: If an employee elects Option 2, the Borough agrees to contribute Seventy-Five (75) percent of the deductible in one (1) lump sum to the employee into an HSA account January 1st annually, however, the Borough’s current practice of “front loading” the employee’s Twenty-Five (25%) percent of the deductible and deducting a pro-rated weekly amount through payroll deductions shall remain in effect for the term of this agreement. In the event the plan year for the HSA is changed to the Borough’s fiscal year, the parties agree to reopen this agreement to discuss this issue only.

2. Effective July 1, 2009, Article XXI, Section 21.01 shall be deleted and replaced with:

Section 21.01: Employees shall be paid in accordance with the following schedule:
a) Wages for the period from July 1, 2009 through June 30, 2010 reflect a 0.0% wage increase across the board (July 1st 2009).  
b) Wages for the period from July 1, 2010 through December 31, 2010 reflect a 1.5% wage increase across the board (July 1st 2010).  
c) Wages for the period from January 1, 2011 June 30, 2011 reflect a 1.5% wage increase across the board (January 1st 2011).  
d) Wages for the period from July 1, 2011 through December 31, 2011 reflect a 1.5% wage increase across the board (July 1st 2011).  
e) Wages for the period from January 1, 2012 June 30, 2012 reflect a 1.5% wage increase across the board (January 1st 2012).  
Annual salary reflects 52 weeks/42 hours per week, except that, for the position of Fire Inspector, Deputy Fire Marshal, Second Assistant Chief and dispatchers annual salaries reflect 52 weeks/40 hours per week. 
3. Effective July 1, 2009, Article XVII, Section 17.05, Article XXVI, Section 26.08 and Article XXIX, Section 29.05, shall be deleted and replaced with:    
Section 17.05: On the first payday in October, pay to each employee the sum of six hundred and fifty dollars ($650.00) for uniform allowance. 

Section 26.08:  In lieu of the uniform allowance provided by Section 17.05, the Deputy Fire Marshal and the Fire Inspector shall be paid a dress uniform allowance of eight hundred dollars ($800.00) per contract year. The Deputy Fire Marshal and the Fire Inspector shall wear a dress uniform during all regular scheduled working hours unless a work uniform is required for the duties assigned. 
Section 29.05: In lieu of the uniform allowance provided by Section 17.05, the Second Assistant Chief shall be paid a dress uniform allowance of eight hundred dollars ($800.00) per contract year. 
4. Article XXXI, Sections 31.01 and 31.02 shall be deleted and replaced with:  

Section 31.01: This agreement shall become effective on July 1, 2005 and shall be binding upon the Borough and the Union and shall continue in full force and effect until midnight on the 30th day of June, 2012, when it shall expire, provided, however, that if neither party gives notice under Section 31.02 below, this Agreement shall automatically re-new itself and all provisions shall remain in effect with the same force as during the original term thereof.                        

Section 31.02: If either the Union or the Borough desire to meet for the purpose of negotiating changes or modifications in the provisions of this agreement, they shall give written notice of such desire to the other, no earlier than January 1, 2012, and no later than March 31st, 2012. Notice shall be given by certified mail return receipt.                         

5. The parties agree to continue working together via committees composed of Union and Borough members on the issues of: (1) job descriptions; (2) violence in the workplace; and (3) a substance abuse/drug testing  policy.  

The job description and violence in the workplace committees shall initially meet to continue previous discussions no later than September 1, 2009.  The substance abuse/drug testing policy committee shall initially meet to continue previous discussions no later than July 10, 2009.  At the initial meeting of such committees, the parties agree to discuss and agree upon dates for completion of the committee’s recommendations and, if necessary, commencement of arbitration.  Timelines may be extended by mutual written agreement of the Borough and the Union.  

6. The parties agree that either upon the retirement of the current Driver Mechanic or a date mutually agreed to by the parties prior to such date of retirement, the parties will reopen those provisions of the collective bargaining agreement dated July 1, 2005 to June 30, 2009 pertaining to the position to discuss said position.

7. There will be no other changes to the collective bargaining agreement between the parties dated July 1, 2005 through June 30, 2009, unless by mutual written agreement of the parties.  Consequently, the terms and conditions set forth therein shall remain in effect through June 30, 2012. 

8. This Memorandum of Agreement is subject to approval by the Board of Mayor and Burgesses and ratification by the bargaining unit membership.   

________________________________
_____________________________  

Local 1219, International Association
Borough of Naugatuck  

of Fire Fighters, AFL-CIO   

Date:
______________


Date:
_____________
	
	
	7/1/2009 - 6/30/2010
	
	7/1/2010 - 12/31/2010 
	
	1/1/2011 - 6/30/2011 
	
	7/1/2011 - 12/31/2011
	
	1/1/2012 - 6/30/2012

	Wage Increase
	
	0%
	
	1.5%
	
	1.5%
	
	1.5%
	
	1.5%

	
	
	
	
	
	
	
	
	
	
	

	Dispatchers (hourly rate)
	 $16.4277 
	
	         $16.6741 
	
	         $16.9242
	
	         $17.1781 
	
	        $17.4358 

	
	
	
	
	
	
	
	
	
	
	

	Firefighters
	
	
	
	
	
	
	
	
	
	

	Step 1
	
	 $44,062.57 
	
	$44,723.51
	
	$45,394.36
	
	$46,075.28
	
	$46,766.41

	Step 2
	
	 $45,728.12 
	
	$46,414.04
	
	$47,110.25
	
	$47,816.91
	
	$48,534.16

	Step 3
	
	 $49,222.92 
	
	$49,961.26
	
	$50,710.68
	
	$51,471.34
	
	$52,243.41

	Step 4
	
	 $51,066.05 
	
	$51,832.04
	
	$52,609.52
	
	$53,398.66
	
	$54,199.64

	Fire Lieutenant
	
	 $55,432.44 
	
	$56,263.93
	
	$57,107.89
	
	$57,964.50
	
	$58,833.97

	Fire Captain
	
	 $59,567.48 
	
	$60,460.99
	
	$61,367.91
	
	$62,288.43
	
	$63,222.75

	Asst. Mechanic
	
	 $55,432.44 
	
	$56,263.93
	
	$57,107.89
	
	$57,964.50
	
	$58,833.97

	Driver Mechanic
	
	 $59,567.48 
	
	$60,460.99
	
	$61,367.91
	
	$62,288.43
	
	$63,222.75

	2nd Asst. Chief
	
	 $63,349.07 
	
	$64,299.31
	
	$65,263.80
	
	$66,242.75
	
	$67,236.39

	
	
	
	
	
	
	
	
	
	
	

	Deputy Fire Marshal
	
	
	
	
	
	
	
	
	
	

	Pre-Certification
	
	 $54,357.90 
	
	$55,173.27
	
	$56,000.87
	
	$56,840.88
	
	$57,693.49

	Post-Certification
	
	 $57,915.42 
	
	$58,784.14
	
	$59,665.90
	
	$60,560.89
	
	$61,469.31

	
	
	
	
	
	
	
	
	
	
	

	Fire Inspector
	
	
	
	
	
	
	
	
	
	

	Pre-Certification
	
	 $51,066.48 
	
	$51,832.49
	
	$52,609.97
	
	$53,399.12
	
	$54,200.11

	Post-Certification
	
	 $54,376.73 
	
	$55,192.38 
	
	$56,020.27
	
	$56,860.57
	
	$57,713.48
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