Addendum to Pension Plan 
between 
the Borough of Naugatuck 
and 
Local 1303-12 of Council 4, American Federation of State, 
County and Municipal Employees, AFL-CIO 


The Borough of Naugatuck (hereinafter the “Borough”) and Local 1303-12 of Council 4, American Federation of State, County and Municipal Employees, AFL-CIO (hereinafter the “Union” or “Local 1303-12”) agree to the following:

1. Bargaining unit employees hired prior to April  1, 2010 receive pension benefits in accordance with a pension plan entitled the “Pension Plan Agreement” dated July 18, 1989 between the Borough and the Union on behalf of Local 1303-12 and Local 1303-50 of  Council 4, American Federation of State, County and Municipal Employees, AFL-CIO (hereinafter the “Pension Plan Agreement”) (attached hereto as Attachment A).   
2. Effective on April 1, 2010, the parties agree to the following modifications to the Pension Plan Agreement exclusively for eligible members of Local 1303-12: 
i. Article I, Section 1 “Definitions” (see page 1 of the Pension Plan Agreement) shall be deleted and replaced with:

Employer shall mean the Borough.  
ii. Article I, Section 2 “Definitions” (see page 1 of the Pension Plan Agreement) shall be deleted and replaced with:

Employee(s) shall mean all persons employed by the Borough prior to April 1, 2010 in a full-time position within Local 1303-12.  For purposes of this definition, a person is a full-time employee if he is regularly employed by the Borough for at least 1,040 hours per year.   
iii. Article I, Section 3 “Definitions” (see page 1 of the Pension Plan Agreement) shall be deleted and replaced with:

Union shall mean Local 1303-12 of Council 4, American Federation of State, County and Municipal Employees, AFL-CIO.   
iv. Article II, Section 2 “Participation and Contributions” (see page 2 of the Pension Plan Agreement) shall be deleted and replaced with: 
Participants shall be required to contribute by payroll deduction the sum of three percent (3%) of their base pay.  Effective July 1, 2011, participants shall be required to contribute by payroll deduction the sum of four percent (4%) of their base pay.  
v. Article IV, Section 2 “Normal Retirement” (see page 4 of the Pension Plan Agreement) shall be deleted and replaced with: 

Employees who become participants and who commence contributions to the Pension Fund on or after the effective date of the Pension Plan Agreement shall receive the retirement benefits provided under Section 4.  Current, active eligible employees who had elected retirement benefits under Article IV, Section 3 of the Pension Plan Agreement may elect, in lieu of such benefits, retirement benefits under Article IV, Section 4 of the Pension Plan Agreement.  Such election must be made by May 31, 2010.  
vi. Article IV, Section 4, Subsection B. 1. “Normal Retirement Benefit” (see page 6 of the Pension Plan Agreement) shall be deleted and replaced with: 
Effective for eligible employees who retire on or after April  1, 2010, the annual amount of normal retirement benefits payable to an employee who retires on his normal retirement date shall be equal to 2.25% of the employee’s final average earnings multiplied by the employee’s number of years of credited service.  
vii. Article IV, Section 4, Subsection B. 2. “Early Retirement Benefit” (see page 6 of the Pension Plan Agreement) shall be deleted and replaced with: 

Effective for eligible employees who retire on or after April  1, 2010, the annual amount of early retirement benefits payable to an employee who retires on his early retirement date shall be equal to 2.25% of the employee’s final average earnings multiplied by the employee’s number of years of credited service and reduced by four percent (4%) for each year that early retirement precedes the employee’s years of credited service.  

viii. Article IV, Section 4, Subsection B. 3. “Late Retirement Benefit” (see page 6 of the Pension Plan Agreement) shall be deleted and replaced with: 

Effective for eligible employees who retire on or after April  1, 2010, the annual amount of late retirement benefits payable to an employee who retires on a late retirement date shall be equal to 2.25% of the employee’s final average earnings multiplied by the employee’s number of years of credited service.  

ix. The following shall be added as Article IV, Section 4, Subsection B. 4.: 

For purposes of calculating benefits under Article IV, Section 4, the maximum amount of any eligible bargaining unit employee’s pension benefit shall be no greater than seventy-five percent (75%) of the eligible bargaining unit employee’s final average earnings (as defined in Article IV, Section 4. C.).  
x. Article V, Section 4 “Vesting, Termination of Employment and Return of Contributions” (see page 7 of the Pension Plan Agreement) shall be deleted and replaced with: 
Effective for eligible employees who retire on or after April  1, 2010, vested retirement benefits are payable at normal retirement date and shall be equal to 2.25% of the employee’s final average earnings multiplied by the employee’s number of years of credited service.  Reduced early retirement benefits are available to terminated vested employees upon reaching the age of fifty-five (55).  

xi. The parties agree that the Pension Plan Agreement shall continue through and until April 1, 2040 and shall not be subject to reopener during this time period (except if changes in applicable law require changes to the Pension Plan Agreement to conform to such changes in the law).  Accordingly, Article X “Duration” shall be deleted and replaced with: 

This Pension Plan Agreement shall be effective through April  1, 2040 and shall not be subject to reopener during this time period (except if changes in applicable law require changes to the Pension Plan Agreement to conform to such changes in the law).  Thereafter, this Pension Plan Agreement shall be considered automatically renewed for successive periods of one (1) year, unless either party shall, on or before one hundred twenty (120) days prior to June 30th on any such year, serve written notice on the other party of its desire to commence negotiations for a successor Pension Plan Agreement.  This Pension Plan Agreement shall remain in full force and effect during such period of negotiations.  

3. Bargaining unit employees either new to the bargaining unit as of April  1, 2010 or hired by the Borough on or after April  1, 2010 shall not be eligible to participate in the Pension Plan Agreement.  Such employees shall be required to participate in the Borough’s defined contribution plan with a minimum contribution of three percent (3%) annually (and shall not be eligible to participate in any other pension plan offered by the Borough).  
The Borough shall contribute a maximum of three percent (3%) annually, as a match of the employee’s contribution of three percent (3%); however, the employee may, on a voluntary basis, contribute up to the maximum amount allowed by applicable law (with no additional match by the Borough beyond the three percent (3%)).     
The Borough’s contribution shall be made on a weekly basis (however, in the event that the parties agree to bi-weekly pay for bargaining unit employees, such contributions will be made on a bi-weekly basis).  

The Borough’s defined contribution plan shall be effective through April  1, 2040 and shall not be subject to reopener during this time period (except if changes in applicable law require changes to the Borough’s defined contribution plan to conform to such changes in the law).  
__________________________


________________________      
Borough of Naugatuck 
Local 1303-12 of Council 4, American Federation of State, County and Municipal Employees, AFL-CIO
Dated:_____________________


Dated:__________________
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