Early Retirement Incentive Program

Memorandum of Agreement 
November 9, 2009
The Borough of Naugatuck (hereinafter referred to as the “Borough”) and the Borough of Naugatuck United Public Service Employees Union, Local 424 – Unit 15 (hereinafter referred to as the “Union”) hereby agree to the following:

1. The Borough will afford Union pension plan members an opportunity to take a voluntary early retirement, provided each of the following factors are met:
By June 30, 2009 the eligible employee must have: (a) an age; and (b) years of credited service (ten (10) years minimum) with the Borough that when added together equal at least seventy (70).

2. Employee must declare, in writing, their intention to participate in the early retirement incentive program on or before November 13, 2009.  Furthermore, said employees must in fact transfer from active employment to retired status in accordance with the provisions of the Early Retirement Incentive Program, as described herein, on or before December 31, 2009.
3. Eligible employees, who choose to retire in accordance with this Early Retirement Incentive Program, may elect to do so in accordance with the following terms:

a.)        Eligible employees making this retirement election, who have at 
            least ten (10) years of credited service, shall receive the incentive 
            benefit of (5) years of additional service added to their pension 
            calculation. Years of service may not exceed thirty-five (35), in 
            total, for purposes of establishing credited service in pension 
            calculation.
b.) Eligible employees making this retirement election shall be paid   

            for up to ninety (90) unused accrued sick days, as set forth in 
Article 13 Section 2 of the collective bargaining agreement  between the parties, dated July 1, 2005 through June 30, 2009 (and extended by a Memorandum of Agreement between the parties through June 30, 2011).  Eligible employees shall receive full pension credit for unused accrued sick days (up to ninety (90) days) not used prior to their date of retirement as part of their pension calculations.  Eligible employees are expected to use all of their accrued vacation and personal time prior to December 31, 2009.  
 Payment for accrued unused sick days (to the maximum of ninety (90) days) shall be paid in two installments as follows:
(i) First payment of one-half (1/2) of such days shall be paid by the Borough on or before January 1, 2010;

(ii) Second payment of one-half (1/2) of such days shall be paid by the Borough on or before July 1, 2010.
4. Eligible employees shall receive health insurance benefits based upon the health plan set forth in Article 17 of the collective bargaining agreement between the parties dated July 1, 2005 through June 30, 2009 (and extended by a Memorandum of Agreement between the parties through June 30, 2011).    

Additionally, eligible employees shall be responsible for premium share contributions based on the premium share contributions for active employees negotiated between the parties for the July 1, 2008 through June 30, 2009 contract year of eight percent (8%). 
The parties agree and understand that in the event that the health plan set forth in Article 17 of the collective bargaining agreement between the parties dated July 1, 2005 through June 30, 2009 (and extended by a Memorandum of Agreement between the parties through June 30, 2011) is no longer offered by the provider, eligible employees making this retirement election shall be provided with a plan that is as comparable as can be found in the marketplace upon the date of the plan’s cancellation.
5. The Union acknowledges and agrees that, aside from this Memorandum of Agreement and the timelines set forth herein, the Borough has no contractual or legal obligation to offer employees the Early Retirement Incentive Program specified herein. 
Furthermore, the Union accepts, covenants and agrees that the Borough has no obligation to offer an early retirement incentive program in the future and this Memorandum of Agreement (and the terms set forth herein) shall not be used, serve as or be claimed as a past practice or precedent by the Union in any future collective bargaining negotiations or other dealings involving the Borough with any bargaining unit represented by the Union.  In addition, the parties agree that no future negotiations shall in any way alter or change the terms of this specific Early Retirement Incentive Program for any eligible employee or their dependents that elected this specific Early Retirement Incentive Program.

6. The Union covenants and agrees that the Borough has the absolute right to offer participation for all new employees, including those new employees who replace existing employees making this early retirement election, hired after this Early Retirement Incentive Program Memorandum of Agreement is fully executed by the parties the Borough’s defined contribution pension plan at the rate of three percent (3%) annually.  The Borough’s contribution shall be made on a weekly basis (however, in the event that the parties agree to bi-weekly pay for bargaining unit employees, such contributions will be made on a bi-weekly basis).  New employees may contribute, on a voluntary basis, up to the maximum allowed by law.  
7. Any employee employed by the Borough as of the date that this Early Retirement Incentive Program Memorandum of Agreement is fully executed by the parties who either elect not to participate in this Early Retirement Incentive Program or is ineligible for such Early Retirement Incentive Program shall continue to be covered under the current Pension Plan (entitled “the Borough of Naugatuck Consolidated Pension Plan for Supervisory and White Collar Employees”), for the remainder of their employment with the Borough.
8. For purposes of paragraph’s 5 and 6 above and paragraph 13 below, “fully executed by the parties” shall mean signed and dated by a representative of the Borough and the Union.  

9. The parties agree that the current pension plan (entitled “the Borough of Naugatuck Consolidated Pension Plan for Supervisory and White Collar Employees”, hereinafter “the Plan”) between the Borough and signed by CSEA Local Number 760, Chapter 89 (and adopted by the Union as CSEA Local Number 760, Chapter 89’s successor), shall be extended for an additional thirty (30) years beyond its current expiration date and not subject to reopener through the expiration of the additional thirty (30) year period.  Such extension shall continue through and until, at a minimum, October 31, 2039.  The parties understand and agree that the only exception to reopening the Plan is if changes in applicable law require changes to the Plan to conform to such changes in the law.      

10. The parties agree that any employee electing early retirement in accordance with the terms and conditions set forth herein shall immediately forfeit five (5) personal days.  If such employee has exhausted his/her personal days, he/she shall forfeit five (5) vacation days.  If such employee has exhausted his/her personal days and vacation days, he/she shall forfeit five (5) sick days.  
11. The Union covenants and agrees that the Borough has the absolute right to replace existing employees making this early retirement election with new employees at any step of the salary schedule set forth in Appendix B of the salary structure for the July 1, 2008 through June 30, 2009 fiscal year of the collective bargaining agreement between the parties dated July 1, 2005 through June 30, 2009 (and extended by a Memorandum of Agreement between the parties through June 30, 2011).  

12. The Borough agrees to replace eligible employees making this retirement election, however, the parties agree that the Borough’s decision to replace eligible employees making this retirement election shall not in any way infringe upon its right to layoff employees in accordance with Article 8 of the collective bargaining agreement between the parties dated July 1, 2005 through June 30, 2009 (and extended by a Memorandum of Agreement between the parties through June 30, 2011).    
13. The Borough and Union agree that the Union shall continue to represent all bargaining unit positions that it represented at the time that this Memorandum of Agreement was fully executed by the parties, except for the position of the Assistant at the Park Department.  Such position shall be removed from the bargaining unit.  Further, the Union agrees that the bargaining unit Youth and Family Services position shall be reduced to a part-time, twenty (20) hour per week position upon the retirement of Ms. Celia Urbano.      
14. The Union agrees that any employee who declared their intention to participate in the early retirement incentive program and in fact retired under such program, shall neither seek nor be employed by the Borough in any paid position for a period of five (5) years.  Such five (5) year period shall end on November 13, 2014.  
In the event that the Borough determines the need to utilize any employee who declared their intention to participate in the early retirement incentive program beyond their date of actual retirement, the Borough may, at its discretion, utilize such individual(s) on a per diem basis provided that the: (1) use; and (2) per diem rate of pay of such individual(s) is approved by a two-third (2/3) vote of the Board of Mayor and Burgesses.  Any individual(s) utilized on a per diem basis shall be an independent contractor and therefore not eligible for any benefits (including, but not limited to, holiday pay, sick days, vacation days, personal days, bereavement leave, longevity, health benefits and/or continued accrual of time toward pension) provided by the Borough, except for the per diem rate of remuneration established by the Borough.                         
15. This Early Retirement Incentive Program Memorandum of 
                        Agreement is subject to approval by the Board of Mayor and 
                        Burgesses and ratification by the bargaining unit membership.

________________________

_______________________

Borough of Naugatuck  
United Public Service Employees Union, Local 424 – Unit 15

_______________________


_______________________
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